
 
 

JOB TITLE 
Diesel Mechanic 

CLASSIFICATION 
Fleet Maintenance Tradesperson Level A 

REPORTS TO  

Fleet Coordinator  

 

WHAT WE TRUST YOU TO DELIVER 

 

 
➢ Provide an efficient, safe and effective maintenance and repair service for Council’s fleet of vehicles, mobile plant, fixed plant 

and equipment 
 

➢ Undertake routine servicing, maintenance and repair of motor vehicles, mobile and fixed associated plant and equipment 
 

➢ Provide advice to customers on maintenance and repairs of plant and equipment, ensuring all maintenance and repairs are 
carried out in a safe and effective manner 
 

➢ Regularly identify and report on the safety aspects of the position and unit with a view to assist in the continuous improvement 
of work procedures 

 
➢ Maximise the utilisation of plant infrastructure and equipment by keeping it in good working order, sourcing parts as required 

 

 

WHAT YOU’LL NEED TO THRIVE  

 

 
➢ Experienced in the operation of specialised machinery such as milling machine and lathe 

 
➢ Competent in welding with both mig and arc welders 

 
➢ Ability to work in cooperation with other employees and contractors including being able to discuss and resolve problems  

 
➢ Competent in the safe operation of machining equipment 

 
➢ Knowledge and experience in service and maintenance of heavy plant and equipment, passenger vehicles and small plant 

and equipment. (This includes work on petrol and diesel motors, hydraulic and pneumatic equipment, work with electronic 
equipment, electric and electronic components and transmissions 
 

➢ Understanding of vehicle safety standards 
 

➢ Ability to drive and operate a range of Council plant and equipment in a safe manner  
 
➢ A current Victorian Drivers License with a current Heavy Rigid License Endorsement 
 

 

WHAT WE’LL DO TO SUPPORT YOU  

 
➢ Provide a safe and welcoming environment where you will be encouraged to innovate and embed new ways of working.  
➢ Deliver opportunity for genuine engagement and collaboration across all levels of the business. 
➢ Commit to your long term growth and career development. 

➢ Provide access to our Executive Team to share ideas and make a positive difference across the organisation. 

 

WHERE YOU FIT IN AND THE DIFFERENCE YOU CAN MAKE   

  
VISION    Council will be an inclusive, healthy, creative, sustainable and smart community 
VALUES   Cooperation, Change and New Ideas, Learning, Achievement, Communication & Accountability. 
 

 

OUR CAPABILITY FRAMEWORK OUTLINES THE BUILDING BLOCKS WE USE TO DEVELOP OUR ORGANISATION AND PEOPLE   

 
 

CAPABILITY Project Management Change Communication Good Governance Achievement 

LEVEL 1 1 1 1 1 

CAPABILITY Leadership Impact Decisiveness Agility Care Growth Mindset 

LEVEL 1 1 1 1 1 

 


